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United Synagogue Job Description

JOB TITLE:	Youth Director/s – Fixed Term, One Year Appointment, Term Time Only – 40 Weeks

LOCATION:	Hendon

[bookmark: _GoBack]WORKING HOURS: 		15 hours per week Shabbat Services (40 per annum)  

SALARY:  			Competitive and dependent on experience  

REPORTS TO: 		Vice Chair

BENEFITS:			20 days holiday, plus 8 Bank Holidays (pro rata)
Childcare Vouchers
				Auto-Enrolled Pension
JOB PURPOSE

· To develop youth programmes to engage young people in our community
· To inspire and enhance young members’ connections with vibrant, authentic Jewish life
· To liaise with Tribe centrally and in neighbouring communities to deliver exciting and engaging programmes for young people in our community
· Nurture our youth to be leaders for the next generation

MAIN ACTIVITIES & RESPONSIBILITIES

· Responsible for organising and running: Shabbat and Yom Tov programming, including weekly Shabbat morning services, all of which should engage boys and girls
· Responsible for off-site activities; midweek activities and occasional large-scale activities, out of shul activities, trips or events (e.g. events for winter motzaei Shabbos, mid-week youth programme, larger events possibly in conjunction with another community
· Promotion of and participation in Tribe events where suitable for Hendon youth; promotion of Tribe and TCM membership, and cooperation with Tribe centrally
· Initiate a regular programme of hospitality for separate age-groups, where logistically possible
· To attend Youth Director training and meetings according to contract and at the request of the Tribe Community Liaison Manager
· Responsible for maintaining a pragmatic budget under the direction of your Line Manager

· To liaise regularly with rabbinical colleagues and your Line Manager and to be a proactive and creative member of the Hendon United Synagogue team
· To ensure that all appropriate United Synagogue Health & Safety and Child Protection protocols have been followed for all events held either in or out of the Synagogue and all appropriate documentation is filed accordingly

PERSON SPECIFICATION
The person to be appointed to this post should able to demonstrate the following:

	Criteria
	Essential
	Desirable

	Proven experience of successfully working in a Youth and Community Work setting on a full or part-time basis running programmes

	X
	

	Creative with own ideas for programmes and activities

	X
	

	Have experience in working successfully with both religious and non-religious and/or non-committed youth

	X
	

	Excellent communication skills, both verbal and written
	X
	

	Have the knowledge and experience to give shiurim and lead discussions at a range of levels up to youth in the sixth form

	
	X

	Excellent planning and organising skills with ability to balance a number of priorities

	X
	

	Excellent understanding of younger people’s issues

	X
	

	Proven experience as a proactive team member contributing to the success of the wider team and organisational goals

	X
	

	Have a good understanding of the Jewish Community, Judaism and Jewish Values

	X
	

	Be fully committed to the philosophy and practice of Orthodox Judaism

	X
	

	Ability to motivate affiliated and non-affiliated youth

	X
	

	Understand empowerment of young people and put this into practice together with a willingness to ask for and listen to ideas and feedback

	X
	

	Possess excellent interpersonal skills, be articulate and self-motivated and have the self-confidence to build and maintain strong relationships. Strong team player and be able to integrate themselves into community 

	X
	



GENERIC DUTIES

· Committed to the aims of the United Synagogue and act as an ambassador for the organisation
· Comply with The United Synagogue’s policy and procedures and code of expectations
· Bring to the attention of senior staff any health and safety requirements, which become obvious. In the event of any immediate danger, to take the appropriate action to reduce risk to physical danger to employees, members, contractors, volunteers, children, parents, visitors or staff
· Work collaboratively with other colleagues across the organisation to ensure the United Synagogue can achieve its vision, mission, and strategy
· Undertake appropriate training as requested by your line manager in conjunction with the Human Resources Department and be committed to own continuous professional development
· Carry out any other reasonable duties as requested by the Chief Executive or other designated senior staff/undertaking such other duties that occasionally fall within the purpose of the post
· Maintaining high levels of discretion and confidentiality at all times
· This job description and person specification is not prescriptive; it merely outlines the key tasks and responsibilities of the post and the key tasks and responsibilities are subject to change, any changes will be made in consultation with the post holder
· This Job Description is subject to alteration in response to the changes in legislation or The United Synagogue’s operational procedures
· Due of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation Act, 1974, by virtue of the Rehabilitation of Offenders Act, 1974, (Exceptions) Order 1975 
· Accordingly, a valid and current enhanced Disclosure and Barring Service (DBS) certificate (formerly CRB) that is satisfactory to the United Synagogue will be required; please ensure that you complete the United Synagogue Application Form Part 2 appropriately 
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